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Compared with the former Labour Law, the Labour Contract Law of P.R. 
China, which has been implemented since January 1st, 2008, is more favorable to 
protect the legal advantages of the labours, as the weak in the Labour Contract Law. 
With the purpose to further perfect the Labour Contract Law, it specifies the rights 
and obligations of both parties in the Labour Contract Law so as to build and 
develop a harmonic relationship.  
With the implement of this law, it is a greater challenge to the human resource 
management. Therefore, the enterprise, especially the state-owned enterprise, is 
facing a big problem to implement and perfect the Labour Contract Management 
System to adapt to the Labour Contract Law, and to meet the needs of the Human 
Resource Strategy and business operation. 
Researching on this typical state-owned enterprise, Xiamen L Constructions 
Group Ltd. Co., by information collection and questionnaire survey etc., this paper 
analyses the status quo of the Labour Contract Management and discovers the 
existing problems. Moreover, based on the development of business operation and 
the physical truth, it re-designs reform proposals of the Labour Contract 
Management System for the company. 
By this paper, the author wants to improve the status of the Labour Contract 
Management as well as to offer some helpful references to the enterprise. 
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